Thank you for giving us the possibility of saying
our opinions and tell about our difficulties!



Training & tools

How was the ECCOREV R training? There were very different levels.
We need more basic training, from the very very beginning for
PhDs.

R training still needed (no matter whether course or individual).

Training in TROPES (open source, large data, survey assessment),
ENVIVO wished.

Data catalog: potential conflicts with cooperation partners and
property rights need to be clarified.

Map templates. Has it been done? It is finished(Sinan), can be used
soon, if needed.

The new members did not know about the format, logo etc for
presentations and the sentences for putting in the publications.
Please provide template etc in the internet site.



OT-Med integration & identity

General feeling of progress in scientific functioning.

Difficult to feel that we are OT MED, especially when you are not in Arbois. But not only
because of that, it is that we are more connected to our labs. But maybe that is ok.
Maybe the labs could have informal OTMED events, like having lunch, once in a while.
The feeling of being OTMED is strong in work package meetings. Maybe more of this but
well planed (with an aim, with milestones, etc). Should be dynamic and leaders should
communicate for what we are meeting. Max 2 per year though.

Sometimes the fact that PhD supervisors are not active in OTMED makes the integration
in OTMED difficult .

OTMED good for meeting other people and connect, even within our labs.

In our internet page links to our presentations in conferences etc (intranet not open to
increase collaboration within otmed)

It would be nice to be able to add things in our otmed internet (links to our personal web
page (labs) or link to professional profiles, etc.). Can we have the possibility of editing
that?

Use researchgate recommended . Maybe someone should make an OTMED group there
Recommendation for next year progress meeting: we need feedback on our
presentations! So we can learn.



OT-Med administration & formalities

Already clearer than last year, but:

Lacking communication between Ecole Doctoral AMU and OT Med, very
difficult to deal with formalities. Whole days filling forms, not clear what
form, and repeating the process every year.

Not enough information about ADOM, what that is, for what?

Kind of tiring to send emails with questions to administration ladies. A
HowToDo document with all informations would be good. And more help
from every Lab in clarifying administration.

Provide a list of who to contact for which ecole doctorale, because we can
not always help each other since we belong to different Ecole Doctorale
Who signs the form for going to field work? Not clear at all, it is apparently
the university but we have been doing by the labs. More clarification,
insurance is needed so we have to do that right. Clarify what to do if travel
is not in France. It is complicated because it depends on who funds the
travel. More and clear information in the web site of Otmed would help.



Events

Some express that they have too much to do to go to events.

But sending emails with events remind us that we belong to OT
Med, making the link, that’s good.

Maybe each work package could do y meeting in Arbois every 3
months or so for increase communication both with other packages
and only with people of the WP for increasing cooperation. Sort of
peer review process for young scientists in those meeting.

Non scientific trainings and events would be nice (soft skills,
presentation techniques, what to do in our future after the PhD,
how to jump to the private sector, etc.)



International mobility

Did you have the possibility to participate in all
the international events that you wanted?

Positive experiences in general, we thank for
the support.

But more motivation for young PhDs to go out
to conferences. Encourage them somehow,
even at the beginning. Take the initiative.

Can we get OT Med funding for going to a
cooperation partner abroad and work there?



